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For more than 15 years, he’s been transforming workplace cultures—leading at

every level. From running a national 12,000-member Employee Resource Group to

making history as the first-ever Chief of Diversity & Inclusion in the 200-year history

of the U.S. Coast Guard.

He’s worked with some of the biggest names—VISA, NASA, LinkedIn, Pfizer, Dell

Technologies, Ulta Beauty—helping leaders build real trust, real connection, and

real impact.

His insights have been featured in The Washington Post, the Chicago Tribune, and

Telemundo. And his ALIVE Method? It’s changing the way we lead, work, and thrive

in today’s world.

 So if you’re ready to challenge the way you think about leadership and

connection, lean in, because this is a moment you don’t want to miss.

Everybody, get on your feet and help me welcome… JOEY AVILÉS (ah-VEE-lez)!

Walk-up Music

300 Violin Orchestra

01Stage Intro

Belonging: The Antidote to Imposter Syndrome
SHRM 23 - Las Vegas



Por más de 15 años, ha elevado culturas organizacionales. Hizo historia como el

primer Chief of Diversity & Inclusion en los 200 años de la Guardia Costera de los

Estados Unidos, abriendo camino para una nueva era de liderazgo auténtico e

inclusivo.

Ha trabajado con titanes globales como VISA, NASA, LinkedIn, Pfizer, Dell

Technologies, FDIC, Zoom y Ferrara, ayudando a líderes a fortalecer la conexión,

impulsar la resiliencia y construir equipos de alto rendimiento.

Sus ideas han sido destacadas en el Washington Post, Chicago Tribune,

Telemundo, ABC y WAPA, y sus conferencias están revolucionando la forma en

que lideramos, colaboramos y generamos impacto en un mundo en constante

evolución.

Hoy está aquí para desafiar paradigmas, inspirar acción y dejar una marca

imborrable en nuestra organización. ¡Pónganse de pie y recibamos con un fuerte

aplauso a… JOEY AVILÉS!

Walk-up Music

300 Violin Orchestra

01Stage Intro
Español

Belonging: The Antidote to Imposter Syndrome
SHRM 23 - Las Vegas



02
Technical Requirements

(In-Person)

We kindly request that the customer supplies the following audio-
visual equipment:

Wireless clicker (He travels with one as well) 
LCD projector and its connectors 
Sound system for videos and music
Wireless lapel microphone. 

Additional Info:
The presentation slides will be available only during the event.
Joey uses “PowerPoint” slides for the presentation 
Joey brings his laptop, which can be used to run the
presentation if needed. 

Are you Fluent in Latinx Gen Z?
SHRM 22 - New Orleans 



03
Technical Requirements

(Virtual) 

We kindly request that the customer supply the following
information:

Virtual Platform: Who will create the virtual and supply the event
link?
Producer name and contact information:
Please make the presenter a “co-host,” if possible. 
Joey uses PowerPoint slides for the presentation and prefers to
advance his slides on screen share. 
Will attendees join in listen-only mode? Or join with video, but on
mute?
Will questions be submitted in advance? Or via the Q&A or chat
functions? Who will be moderating those? 
The Day of the Event - AV Check – 30-45 minutes before the
presentation

Additional Info:
The presentation slides will be available only during the event. 

Are you Fluent in Latinx Gen Z?
SHRM 22 - New Orleans 



Human Connection
The Foundation of Trust

Empowering leaders to 
Navigate Trends, 

Build Resilience, and 
Ignite Human Potential

Times Square, NYC


