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CELEBRATING 
HISPANIC HERITAGE MONTH

HOW TO CREATE INCLUSIVE CULTURES TO UNLOCK
GROWTH, UNLEASH INNOVATION AND DRIVE

PERFORMANCE



ABOUT 

MIGUEL
Miguel Joey Avilés was named by
LinkedIn as one of the 2022 Top
Voices in Racial Equity. He served as
the first civilian Chief of DEI in the
history of the US Coast Guard.
Recognized as a 2021 Top 15
Champion of Diversity by Diversity
Global Magazine, as a Top 100
Executive Leader by Diversity MBA
Magazine, and featured as an
Inclusion Innovator by the Society of
Human Resources Management
(SHRM). He is a D&I Thought Leader
with 15 years of experience at the
Department of Defense (DOD), the
Department of Interior (DOI), and the
Department of Homeland Security
(DHS). 

Miguel Joey Aviles is a TEDx
speaker, and has been featured
at the Washington Post, the
Chicago Tribune, Telemundo, the
Change Management
Conference, the Human Capital
Institute, the SHRM Talent
Management and D&I
Conferences, Fortune 500
companies, and other global
organizations. 
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To Unlock growth,
Unleash Innovation & 

Drive Performance
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Did You Know?
Fascinating Facts about the Hispanic Community

The median age within the Hispanic
community is 28 years, 6 years younger
than the median in the country.
Hispanics account for 25% of the youth
in United States

6 of 10 Hispanics are Millennials

Latinos account for 20% of the key 18-
34 marketing demographic. It is
projected to grow up to 25% in the
next 5 years. 

1.7 Trillion in Purchasing Power

86% of all new business in the last 10
years have been launched by
Hispanics. 8 of 10 new business
formed were Hispanic-owned. 

Hispanics are Entrepreneurs

Hispanics contribute 215 billion in
taxes and 100 billion to social
security

86% of Hispanics in the
country are legal residents or
U.S. Citizens

Responsible for 82% of the workforce
growth in the country. 60% have
experienced discrimination.

74% of US New Workers are
Hispanics

14.4 Million Hispanics identify as Afro-
Latinos

There are 60 million Hispanics
in U.S, 18.1% of the population

18% of active enlisted corps are
Hispanic. 1 in 4 childcare professionals
are Latinos

19 million latinos are essential
workers

Sources: US Census National Projections
Hispanicstar.org
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A R E A S  O F  O P P O R T U N I T Y3
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1U N D E R R E P R E S E N T A T I O N

M I S R E P R E S E N T A T I O N

Board Seats: Hispanics account only for
3.5% of Fortune 500 Board Seats. 
Politics: Hispanics are 18% of the
population but just 1% in politics. 
TV: 0.6% of all primetime program TV
characters are Hispanic.
Executives: Only 4.3% of the executive suite
is comprised by Hispanics

Procurement: On average, less than one
(1) percent (.83%) of suppliers are
Hispanic.
Underpaid: For every dollar earned by a
white, non-Hispanic men, Latinas make
53 cents less. 
Unemployment: Hispanic unemployment
rate stood at 17.6 percent, higher than
the national average of 13.3 percent 

Dangerous
Criminals
Lazy
Drug Traffickers
Ilegal
Threat 

News media often misrepresents
Hispanics as:

T H E R E ' S  W O R K  T O  D O

I N E Q U A L I T Y

WWW.MIGUELJOEYAVILES.COM/FERRARA

Sources: US Census National Projections
PEW Research Center

Hispanicstar.org
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Doors of Opportunity
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ELEVATE:
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1 I Will Become an Ally Because ...

2 I Need an Ally Because ...

To Increase Innovation
Focus on Allyship



ACTIONS &
QUESTIONS TO

IGNITE
INCLUSION &

PERFORMANCE
Use these actions & questions to intentionally

seek inclusion to enhance growth, innovation and
performance

WWW.MIGUELJOEYAVILES.COM/FERRARA

Write down the specific actions you commit 
to execute and why:
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ACTIONS &
QUESTIONS TO

ELEVATE PEOPLE
THROUGH THE

POWER OF
INCLUSION

Use these actions & questions to intentionally
seek inclusion to enhance growth, innovation and

performance

Write down the specific actions you commit 
to execute and why:
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Y O U R  F E E D B A C K  I S  I M P O R T A N T  T O  U S

W W W . M I G U E L J O E Y A V I L E S / F E R R A R A

Submit your feedback using the QR code below: 

https://forms.gle/LMVZYtrZkBhkRbfB6
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https://forms.gle/zgzjFAFG752vvxVV7
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Miguel Joey Avilés
Global D&I Consultant | Keynote Speaker | Coach

https://www.linkedin.com/in/migueljoeyaviles/

MJA@migueljoeyaviles.com

1-202-855-4727

13


